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A FEW THOUGHTS ON RETENTION 

Among the more significant issue we need to address in Colorado Masonry is retenƟon of our 
members.  Over the last 20 years, nearly 45% of the men who peƟƟoned for the degrees of 
masonry failed to progress to Master Mason.  In the last 5 years, 55% of the men who peƟƟoned a 
lodge did not make it to master mason.  We’re bring men in, but we are not keeping them. So, 
what can we do to improve these numbers.  There’s no silver bullet, but there are several things 
we can do to improve our retenƟon. 

First, we need to set expectaƟons with our candidates about 
masonry is about.  When doing the interviews, we need to let 
them know that they will be required to memorize some of our 
lessons, and we need to explain why (and believe) that is 
important.  We need to explain to them that we want and need 
them to be involved in the lodge. We need to explain to them 
the importance of our lessons and how it can impact the quality 
of their own lives.  In a recent presentaƟon at the conference of 
Grand Masters, the Masonic Renewal AssociaƟon revealed that 
most men seeking to join masonry are looking for three things:  
companionship, self-improvement, and charity.  That sounds a 
lot like the Brotherly love, relief and truth that masonry 
promises to our new entered apprenƟces.  We offer what these 
men are looking for.  

When inviƟng them to the lodge, we need to make sure that 
the lodge is in good repair and well maintained.  The iniƟal 
impression they have of the lodge will be important in determining whether they will want to 
spend Ɵme there.  We also need to learn about them as they are learning about us.  Before 
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No Place in Masonry (cont.) 

handing them a peƟƟon, the lodge brethren should truly know who they are.  I urge you to have 
new candidates come to dinner with your lodge or other open events, to learn what your lodge 
and lodge members are like and your lodge members get a real chance to get to know the 
candidate.  RealisƟcally, it will take at least several months to really get to know the candidate. 
We need to make sure that not only are they the right fit for masonry, but that we are a good fit 
for them.  If not, perhaps another lodge will be the fit.   

Equally, if not more, important, we need to perform our ritual and degree work with mastery 
and meaning. Every word in our rituals has deep meaning for those seeking it, but if the work is 
done poorly and without pracƟce, it leaves the candidate with a poor impression about the 
importance of our lessons and consequently of masonry.  If we do not put the effort in to 
breathing life into our ritual, why would a new candidate or EA put in the effort to try to learn 
the meaning. If it’s not important to us, it will not be important to them.  

Once iniƟated, we need to deliver on the promises we make.  In terms of brotherly love, we 
need to make sure our members feel welcome and involved.  Appoint a mentor to meet them at 
the meeƟng, maybe even share a ride to the meeƟng, be there for any quesƟons, and to help 
walk them through the ritual and masonic protocols.  Similarly, a lodge that is in discord or 
when members are openly disrupƟve and unfriendly toward each other will quickly drive away 
newer members.  New members want to spend Ɵme in a place that is happy, welcoming, and 
fulfilling (and so do the older members).  Bring the new members into the fold.  Do not let them 
remain an outsider that feels excluded by exisƟng cliques in the lodge.  It’s up to us to create a 
welcoming environment.   

Next, we need to teach our newer members how to be masons and what that means.  Most 
lodges hold “posƟng sessions” for EAs and someƟmes FCs (why not MMs too when we can 
openly discuss everything).  These sessions not only teach them the memorizaƟon that will be 
expected of them but should review the meaning of the degree and its lessons, what the 
symbols and working tools mean and how they can be applied in their lives on a daily basis.  I 
would suggest having a dedicated person or team of persons who do the posƟng sessions with 
the new candidates and EAs.  With experience will come experƟse.  The mentor should also be 
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No Place in Masonry (cont.) 

involved.   

Get the candidate involved in the lodge.  While I am not a big proponent of puƫng them in an 
officer role before, they have learned what it is to be a mason, there are many other acƟviƟes 
that the lodge should be doing that you can involve them in.  Find out what skills and interests 
they have and assign them to a role in the lodge that uses those skills and develops those 
interests.  You’ll never know what skills and interests they have unless you ask, keep a list and 
then use that informaƟon.  In fact, if you haven’t discussed this in lodge, I would recommend 
doing so with all of your members at least once a year.  The educaƟon for the meeƟng can be as 
simple as asking the members to explain why they joined masonry, why they stayed in masonry, 
and what they would like to see the lodge do and accomplish. Does your lodge want more 
esoteric educaƟon, do they want to do more family-oriented acƟviƟes, do the brothers want to 
do fun acƟviƟes with or without their families?  Find out what is a good lodge experience for 
your lodge.  Follow up on that discussion with an inquiry as to what each member can bring to 
bear to accomplish those desires.  

Many men are looking for a place to give back.  What does your lodge do to help your 
community and contribute to charitable causes?  Some of the most meaningful charity I have 
done in masonry has been when my lodge actually helps other people, beyond just contribuƟng 
money.  Helping the elderly with yard work, helping a brother who needs help with a special 
project, building a fence for a worthy charitable organizaƟon, or handing out turkeys at 
Thanksgiving to the poor are acƟviƟes that I have done with my lodge that not only help the 
community, but provide a real sense of helping others and a sense of fulfillment in me.  It also 
helps raise community awareness about the good masonry can do and does.   

Self-improvement is an area where masonry shine more than most other organizaƟons. Many of 
our newer members are looking for spiritual enlightenment.  To be part of something bigger 
than themselves.  Teach them our masonic and spiritual lessons in their posƟng sessions.  
Suggest arƟcles and books that they should read to explore some of the deeper meanings of 
masonry.  Teach them to know themselves first. Have one of your members or an outside 
speaker do a presentaƟon on a masonic topic.  Masonic speakers can be found in a variety of 
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No Place in Masonry (cont.) 

locaƟons: the members of your lodge, the Colorado Grand Lodge educaƟon page on the 
website, your local research lodge, the Masonic Service AssociaƟon website, John Nagy’s 
YouTube channel, and books on masonic educaƟon that can be delivered in lodge, just to name 
a few. 

The discussion here is just the Ɵp of the iceberg.  I hope you conƟnue this discussion with your 
lodge, with your lodge officers and with the Grand Lodge.  In the end, brethren, whether your 
lodge grows and flourishes, or withers and dies, is a value proposiƟon.  Your members need to 
find more value in being involved in the lodge and spending Ɵme with the brethren in it, than 
the value they perceive of siƫng home watching TV or doing some other acƟvity. However, 
when we deliver on providing brotherly love (companionship and involvement), relief (charity 
and doing good deeds), and truth (educaƟon and self-improvement), most lodges will succeed.  
We just need to do it. 
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Saturday April 5, 2025 
 Official Visit at Palisade No. 125 and Fruita No. 120. 
  DescripƟon: 8am breakfast. 10am open lodges to receive Grand Master.   
  Grand JuncƟon Masonic Center 2400 Consistory Ct. Grand JuncƟon, CO. 
 
Sunday April 20, 2025 
 100th Anniversary Easter Sunrise Service 
  DescripƟon: Come celebrate the oldest Easter sunrise service  performed 
  by the Knights Templar AssociaƟon of the Grand Commandery of Knights  
  Templar of Colorado. Denver Consistory. 6:30am, doors open at 5:30am.  
  1370 Grant Street, Denver, Colorado. See flyer in this issue.  
 
Saturday April 26, 2025 
 Shriners’ Children’s Fundraising Gala 
  DescripƟon: Come and join the brethren for a fun night to raise funds for  
  this criƟcal insƟtuƟon. Denim and Diamonds cowboy formal. DoubleTree  
  Hotel, Grand JuncƟon, CO.  See flyer in this issue.  
 
Monday June 16, 2025 
 Lecture by Mason and author Chris Hodapp 33rd Degree 
  DescripƟon: Acclaimed masonic author Christopher Hodapp is coming to  
  the Denver Consistory to lecture and sign books. Scoƫsh Rite Masonic  
  Center 1370 Grant Street, Denver, CO. See flyer in this issue. 
  
 
Friday July 18, 2025 
 Eastern Star Masonic ReƟrement Campus Golf Tournament 
  DescripƟon:  $180 per player. City Park Golf Course, 3181 E. 23rd Ave,  
  Denver Colorado. Shotgun start 8am. Lunch and awards. See flyer in this  
  issue.  
 
 
 
 

To help your lodge plan your Official Visits please note that activities 
may change due to various issues that may arise.  
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By WB Aaron Klostermeyer and WM Tom Adair 
All photographs by WB Danny Tomlinson with permission 
  
At the request of Most Worshipful Grand Master David L. Reynolds, a special producƟon of A 
Rose Upon the Altar was presented during the Grand Lodge of Colorado’s Annual Communica-
Ɵon events on January 24, 2025, just prior to the grand installaƟon. In that performance, two 
prominent characters sported canes which were more than simple stage props - they were silent 
symbols of the play's central themes.  
  
The play A Rose Upon the Altar tells the story of a small-town Masonic lodge in danger of losing 
its only potenƟal meeƟng place and a wealthy man and disillusioned Mason facing a quiet per-
sonal crisis of his own. The lodge has liƩle money but has for countless years been acƟve in char-
itable support of those in need among the community. The brethren’s focus on providing charity 
has caused some late rent payments. The wealthiest brother is much more concerned with busi-
ness affairs and paying the lodge rent on Ɵme than with charitable concerns, which he sees as 
the role of others, more especially the church. Through the interacƟon of the brethren in the 
lodge – at Ɵmes heated, contrary, and undignified, yet honest and sincere – and through im-
portant choices to take acƟon outside of the Ɵled meeƟng, powerful transformaƟons unfold and 
both crises are resolved.  
  
Ideas represented by two important characters, Horace Bentley, the town’s wealthiest ciƟzen 
and  strictly business minded brother, and Dr. Blair, the lodge chaplain and church pastor, are 
the focus of this arƟcle. Each character represents very different values at the start of the play, 
and in this parƟcular presentaƟon, each carried a symbolic cane represenƟng those values.  
  
Horace Bentley - Lion Head Cane 
  
Lions have long held a significant, yet mulƟ-faceted symbolism - both across cultures and in the 
Bible. They have a dual symbolic nature that is at Ɵmes threatening and destrucƟve and at other 
Ɵmes courageous, protecƟve, and benevolent. They also have a long associaƟon with leadership, 
authority, and ruling power and the wealth and presƟge that accompanies such power.  
  
Threatening and destrucƟve: Lions are powerful predators and naturally arouse fear due to the 

The Lion, the Duck, and the Altar:  
Silent symbolism in A Rose Upon the Altar 
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threat their potent jaws and claws pose to unarmed humans and do-
mesƟcated livestock. A lion at rest and undisturbed can appear quite 
tame, but they are capable of explosive aƩack . The Bible has several 
references to men and animals killed by lions. 

  
· Courageous and ProtecƟve: In the Bible, righteous people are 
said to have the courage of a lion, and God is someƟmes said to 
aƩack or defend against enemies with the fierce strength of a lion. A 
pair of stone lions also symbolically guard the gates and entrances to 
countless Chinese and other Asian temples and palaces due to the 
protecƟve power perceived in the lion. 

  
Leadership and Authority: As a lion is known as "the king of the jun-
gle," the military and poliƟcal might  of kings and rulers have been 
symbolized by lions for centuries; we are familiar with lions in the 
coats of arms from medieval Europe as one example. 

  
· Wealth, status, and presƟge: Drawing from its associaƟon with the leaders of state and in-
dustry, as well perhaps from the Asian custom, it was common from the Victorian era through 
today for grand and wealthy homes and public structures to display stone lions out front as si-
lent guardians and symbols of presƟge and clout. 

  
Horace Bentley carries a lion-headed cane in this interpretaƟon of the play, and during his visit 
to Doric lodge in Act I, we see him wielding it as a status symbol of his wealth and as an inƟmi-
daƟng tool, pounding the ground to make his points when speaking and threatening those who 
stand in his way.   
  
A wealthy, but lonely man, Bentley's use of his cane at the start of the play suggests that he is 
leaning on his wealth and status in a negaƟve way, as the sole support and comfort in his life. 
By the end of the play, we see Bentley leave his cane behind at the altar, and through the 
transformaƟon that takes place in him, the meaning of the lion has transformed from threaten-
ing to benevolent, as well.   

  
  

Dr. Blair - Duck Head Cane  
  
Ducks are not explicitly referenced in the Bible anywhere, with the possible excepƟon as a 

The Lion, the Duck, and the Altar (cont.) 
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menu item at a feast of Solomon (as "choice fowl"). However, ducks carry important symbolism 
derived from their associaƟon with water and when included in the "birds of the air" meta-
phors in the sacred text.  
  
Ducks are said to represent community, faith, hope, and the transfor-
maƟon of renewal or rebirth.  
  
· Community: Ducks oŌen thrive together in groups, living in harmony. 
We are encouraged to support and aid one another, liŌing each other up 
in community as brethren and members of our larger Masonic family. 

  
· Faith: As ducks float serenely upon the water and even dive down 
into the apparent unknown below the surface, we should be inspired to 
move gracefully through life and through uncertainty with our faith and 
trust in God to guide and assure us along the way. 

  
· Hope: Ducks walk on land, swim and dive in water, and even fly 
through the air. As they are able to change their mechanics of movement 
to adjust to different environments, we are reminded to adapt to chang-
ing circumstances and have hope for a brighter future throughout chang-
ing Ɵmes. 

  
TransformaƟon/Renewal/Rebirth: Water oŌen represents purificaƟon, 
transformaƟon, and new beginnings. As ducks masterfully dwell in water, they evoke to us the 
cleansing and renewing power of God's grace and spirit.  
  
Dr. Blair uses his cane not as a status symbol, but as an actual aid and support for a slight physi-
cal ailment. The cane strengthens and comforts him physically as he goes about his daily acƟvi-
Ɵes, just as the principles of faith, hope, and renewal give him strength mentally and spiritually 
when he needs aid in moving through life's challenges and celebraƟng life's joys.  
  
There are three important lessons to take away from this arƟcle:  
  

  
1. The real value of ritual and symbolism is unlocked when contemplated, explored, discussed 
with others, and lived. 

  

The Lion, the Duck, and the Altar (cont.) 
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The silent symbolism of these canes was not called for or 
spelled out in the play's script. The meaning carried by 
these canes in the minds of the cast, which we hoped to 
subtly convey to the audience, arose from a combinaƟon 
of luck, individual contemplaƟon, brotherly discussion, 
and perhaps some assistance from the Great Architect.  
  
It began with a small character note in the play's script, 
staƟng that the character of Chaplain Dr. Blair "uses a 
cane." This small note led to several enjoyable conversa-
Ɵons, meaningful coincidences, deepened personal con-
necƟons, enhanced understanding of the lessons of the 
story, and other unexpected discoveries.  
  
This same experience can be found in our Masonic ritual 
by selecƟng a parƟcular symbol or word to quesƟon, 
contemplate it, research it, discuss it with others, relate 

it to your own life, and carry it forward as a reminder to live the lessons gained through 
that process. 
  

2. Life - and Masonry - is largely how we choose to view it and interact with it. 
  
Both the lion and duck canes in the play had somethings in common. They each shared a 
common structure and could be used for the same purposes - posiƟve and negaƟve. It is 
up to the wielder of the cane to determine if it is used for supporƟng good or ill.   
  
Each cane could be broken down into four pieces for easy travel. The wooden shaŌ un-
screws into three separate parts, and the metal head separates into a fourth part.   
  

o The three wood pieces forming into one could symbolize the three degrees of CraŌ Free-
masonry - and also the trinity or triparƟte nature of deity. 

  
o The brass heads of the lion and duck can symbolize the philosophy or world view with 
which we "grasp" and relate to the lessons of Masonry and how we interact with and see our 
relaƟonship with our Creator. Depending on our perspecƟve, beliefs, and expectaƟons of what 
is possible and appropriate for us, we will wield our canes in different ways that fit those ideas. 
If we improve, evolve, and reform our thoughts, then our words and acƟons can likewise im-

The Lion, the Duck, and the Altar (cont.) 
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prove and evolve for the beƩer, and our lives, relaƟonships, and our legacy can improve as a 
result. 

  
3. Whatever our current circumstances of regret, challenge, or difficulty, we can seek renewal 
by reconnecƟng with our Creator in prayer to begin a new direcƟon forward starƟng today. 
 

Horace Bentley was in denial of his crisis, but he heard the words of Hope from Dr. Blair 
who tried guiding Bentley back to the Light, to the altar where “the distressed find com-
fort.” In the truest display of Brotherly Love, Dr. Blair reminded Horace Bentley of the 
power of God’s love in his book upon the altar. Horace Bentley listened to this wise coun-
sel even though the truth caused him shame and embarrassment. 
The ever-present potenƟal for personal transformaƟon through forgiveness, redempƟon, 
and renewal is the most important lesson of the three presented here, and one of the 
most important taught by the story of A Rose Upon the Altar. 
  
It’s been many years since this play has been 
performed in Colorado. Some may point to 
the fact that the play is not an official part of 
ritual or duty and they would be correct in 
that view. However, there was a reason why 
MWB David requested a performance of this 
classic tale. We see a world around us in di-
vision. Such ebbs and flows have been a per-
sistent part of humanity to be sure and, 
while we as masons work to spread the ce-
ment of brotherly love and affecƟon, we are 
not immune to divisions of our own.  
 
We’ve all witnessed peƩy issues escalate. 
Some of us have been authors of such esca-
laƟons, not so much out of malice for our brethren but, for our immovable anchor to an 
idea. Horace Bently believed he was correct in his desires, while others viewed the issue 
from another angle they felt was just and true. Could it be that both views were simulta-
neously right and wrong?  Pondering this quesƟon, perhaps plays of this sort should have 
a more common viewing among the craŌ. Perhaps such efforts will teach us new ways to 
wield our tools and appreciate the endless beauty of our craŌ.  

 

The Lion, the Duck, and the Altar (cont.) 
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If you'd like to arrange a performance of the Rose Upon the Altar like the one performed 
at Grand Lodge on January 24, 2025, contact Tom Adair at bromagic153@outlook.com. 
 
References: 
Claudy, Carl H., A Rose Upon the Altar; A Masonic Play in Two Acts and an Interlude 
(1937) 
 
“Bible Study: What Does A Lion Symbolize In The Bible?”  ChrisƟan Pure. December 16, 
2024. hƩps://chrisƟanpure.com/learn/bible-study-what-does-a-lion-symbolize-in-the-
bible/ 
 
“The Biblical Significance of Ducks: Revealing Symbolism and Spiritual Lessons.” John Bap-
Ɵst Church.org. Accessed December 21, 2024.  
hƩps://johnbapƟstchurch.org/biblical-meaning-nature/ducks 
 
“What Do Ducks Symbolize In The Bible?” Catholics & Bible. June 10, 2022. 
hƩps://catholicsbible.com/what-do-ducks-symbolize-in-the-bible/ 
 
 

The Lion, the Duck, and the Altar (cont.) 
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Within the Vault 

The engraved ceremonial trowel on the leŌ was pre-
sented to the MWGM Robert A. Quilliam by the Den-
ver City Council at the laying of the cornerstone of 
City Hall in Dener, 1881. The plain trowel above was 
recovered by RWB George B. Clark  and corresponds 
to an old  newspaper arƟcle enƟtled “Trowel Used…”.  
The trowel is a deeply symbolic implement of our 
craŌ and typically are given to the insƟtuƟon at 
which the cornerstone is laid.  SomeƟmes these 
trowels are lost to Ɵme but the museum is very for-
tunate to have preserved these important pieces! 

This is the seventh in a series of arƟcles highlighƟng the fascinaƟng arƟfacts contained 
within the Grand Lodge Museum that you can see on your next visit. The museum is 
not supported by the Grand Lodge budget and needs your help to preserve and protect 
our treasured history. Please contact the Grand Secretary to see how you can help! 

1881 Capitol Trowels 
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GreeƟngs Worshipful Masters, Officers, and Brothers: 

 

       As 2024 begins and we look to Freemasonry through the lens of membership, 
awareness, and retenƟon, I wonder how many of our lodges are acƟvely engaged in 
membership, awareness, and retenƟon in their lodges and in the local communiƟes? 

 

 I would like to hear from the lodge representaƟves on what they are doing to promote 
the craŌ from membership to awareness in their lodges and community at large. What are the 
various ways that you maintain the members' awareness and interest of the craŌ? What local 
programs do you have in place to expand your membership locally? 

 

 One program for consideraƟon for 2024 is the creaƟon of a CraŌ Warden posiƟon or 
appointee and I bet that some of the lodges already have a similar posiƟon in place, but I would 
also like to know if that is the case for those that do and those that do not. 

 

 The concept of the CraŌ Warden would be to address the above membership and 
awareness acƟviƟes inside the individual lodges and build an interface between the lodges and 
membership & awareness and the GL district lecturer. The CraŌ Warden would be 
responsible for local membership & awareness acƟviƟes for your lodge and allowing for a larger 
base of ideas and exchange of informaƟon between the GL commiƩee and the lodges.  The 
posiƟon could encompass things like holding and scheduling local training and presentaƟons for 
your lodge as educaƟonal, awareness, retenƟon type material, candidate open houses or even 
scheduling digital meeƟngs based on approved content and format as an open meeƟng.  

 

 A coordinator for any and all membership and awareness, and retenƟon for the 
members and prospects for your lodge and local area but focusing on membership and 
awareness. By nature, the responsibiliƟes of the CraŌ Warden and membership/ 
awareness commiƩee and GL District Lecturer will cross over into the educaƟon commiƩee 
arena where the CraŌ Warden would find online content for various presentaƟons, educaƟonal 
materials and more from the members login from the educaƟon portal. 

 

Membership Awareness and RetenƟon 
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It is Ɵme that we engage and invest in the lodges into their future and build on our wider 
experiences that a lot of us are doing today. I would like to get a feeling from the lodges if such 
a program would be embraced and if they would consider creaƟng such a posiƟon.  

 

Please respond to the few quesƟons above to membership@coloradofreemasons.org and 
please use a subject line of 2024 Membership Review so I can easily idenƟfy responses. 

 

Fraternally, 

Pete Finnie; Membership / Awareness CommiƩee 

Membership Awareness and RetenƟon 

Tax & Non-Profit Assistance 

To assist those lodges that have lost their Nonprofit status I have assem-
bled a team to assist lodges in answering quesƟons and direcƟng them in the 
process to get their status back.  The following individuals have agreed to an-

swer quesƟons that come up and advise those lodges working to get their status 
back.  Please be courteous and paƟent when working with these Worshipful 
Brothers and remember they are Volunteers.  They have agreed to assist the 

CraŌ and need our upmost respect for their efforts. 
 

LEGAL ASSISTANCE: 
WB John Groves:    johngroves@mac.com Grand JuncƟon 

WB Blake Terry:   sblaketerry@gmail.com Denver 
 

ACCOUNTING: 
WB Brandon Doellingen:  accounts@coloradofreemasons.org Colorado Springs 
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Traveling Gavels 

In an effort to promote visitaƟons among lodges in the state of Colorado we are 
going to aƩempt to  provide informaƟon in each newsleƩer about where  the 
travelling gavels are located  

 

There are two gavels that travel around the state. One we are going to call the 
Regular Gavel and one the Western Slope Gavel. Check the requirements for 
claiming the gavel including the number of brethren required to aƩend the visit. 

 

Regular Gavel 

LocaƟon: Egeria Lodge No. 167 49 W. 1st Street, Yampa, CO  

MeeƟng Dates:  2nd & 4th Tuesdays ;8:00 p.m. 

Master: Bruce Hinde 

 

Western Slope Gavel 

LocaƟon: Mesa Lodge No. 55, 2400 Consistory Court, Grand JuncƟon, CO 

MeeƟng Dates:  Meets 1st Thursday 7p.m. 

Master: Thomas Verdieck  
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High Twelve InternaƟonal 

WHO ARE WE? 
Founded by Wally Wolcott in 1921, we are an as-

sociation of Master Masons who desire to gather in fellow-
ship INDEPENDENT of formal ritual.   

More than a lunch club, we provide an environ-
ment where Master Masons can feel comfortable among 
brothers with similar values. 

Simply put, High Twelve is MASONARY IN AC-
TION. 

Today, High Twelve International has 122 Char-
tered Clubs in 7 Countries. Those are: United States (113), 
across 7 states, Japan (2) , England (3), Mexico (1), Scot-
land (1), El Salvador, (1), & Brazil (1).  We currently have over 3,000 members + total spread 
across the world. We are looking to Charter 3 new clubs very soon. 

 
WHAT WE DO? 
 First and foremost, is to encourage and support good government.  This is ac-

complished through the Wolcott Foundation, which provide fellowships to those who endeavor to 
pursue a Master’s Degree in Federal Government or Foreign Service.  These fellowships are pro-
vided at George Washington University in Washington DC.  

 Assist BLUE LODGES in whatever manner is needed.  Partner with local lodges 
to further community objectives, 

 Service to youth, support and provide assistance to Masonic Youth Groups like 
DeMolay, Rainbow Girls, Job’s Daughters. 

 
WHEN? 
 Meetings usually begin with a breakfast, lunch or dinner on a monthly basis.  

Since there is no ritual, members are encouraged to invite, wives, family members or friends to 
attend.  After the meal there usually is a presentation on a topic of interest to the club.  These 
may be Masonic or Non-Masonic. 

 
WHY? 
 In today’s climate, everyone is looking for a group, FAMILY, a cause, FELLOWS-

IP, a reason, FUTURE.  Everyone eats and is always looking to share a meal with friends. So I 
ask, WHY NOT. 

Our emblem features THREE STEPS which symbolize he three degrees of a Master Ma-
son.  The clock is at HIGH TWELVE.  But most important is our motto. 

To Talk Little 
To Hear Much 

To Reflect Upon Truth 
  
I challenge you to GIVE US A TRY, JOIN US, you will be glad you did.  There are clubs in 

your area ready to WELCOME you.  If a club is not near you, start your own, we’ll help and guide 
you. 

Hope to see you soon. For more information contact us at secreary@high12.org 
 

FAMILY, FELLOWSHIP, FUTURE 
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Contacts 
Grand Lodge of Colorado  

1130 Panorama Drive 
Colorado Springs, Colorado. 80904 
(719) 471-9587  
Fax Number: (719) 484-8993  
gloffice@coloradofreemasons.org 
 
Grand Master  
M.W. Bro. William E. Marshall, G.M.  
grandmaster@coloradofreemasons.org 
(719) 623-5345  
 
Grand Secretary  
R.W.Bro. Scot M. Autry, P.M.  
grandsecretary@coloradofreemasons.org 
(719) 623-5342  

If your lodge is having special 
events or activities please 
send the information to the 
Grand Master 
(grandmaster@coloradofreemasons.org) 

and the Grand Secretary 
(grandsecretary@coloradofreemasons.org) 
so that it can be included in 
the next edition of the 
newsletter. 
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Submission Deadline 

ArƟcles and events that you want included in the newsleƩer are due to 
the Grand Master, or Grand Secretary, by the 25th of the month prior to 
the publicaƟon month. 
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COLORADO MASONS - SPREAD THE WORD ON YOUR SOCIAL 
MEDIA, AND WITH YOUR FRIENDS AND ACQUAINTANCES ABOUT A 

NEW WEBSITE ABOUT MASONRY:  BEAFREEMASON.ORG 

The Grand Lodge Office is open Monday through Friday 
from 8:00am to 4:00pm. All are welcome as long as you 

are not feeling ill. For the front door please ring the door 
bell for access. 
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